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10ST Mission Statement

The mission of the California Commission

on Peace Officer Standards and Training

is to continually enhance the professionalism

of California law enforcement in serving

its communities.

14ODEL RESPIRATORY PROTECTION PROGRAI,l FOR LAl.J ENFORCEXENT



P05T Commissioners

(hair

Joyce Dudley

Distrkt Attorney, Santa Barbara (ounty

lai lai Bui

Sergeant, Sacramento Poli(e Depa(ment

Thomas (haplin

Chiel Waln!t Ireek Pol(e Departmenl

Richard DetaRosa

Mayor, [ity of(olton

Barry Donelan

5ergeant, 0a k land Police Depanment

Robert T. Doyle

Sheriff, l\4arin [ounly

Sandra Hutchens

Sheriff [oronet 0rang€ [ounty

Vice ftair

Rick Bnriel
Edu(al0t Humb0ldt State Unive6ity

Geoff long
Public lVember

Jethroe Moore

Public lVlember

James 0'Rourke
Public N4ember

Eatine Ramirez

Serqeanl, Pla(er (ouniy Sher ffs Depanment

lauile Smith

Sherlff, 5anta (lara County

Walt Vasquez

Ihiel La Mesa Poiice Department

[aren [eichliter
Deputy 5her ff, San Bernardino [ounty

I,lODEL RESPIRATORY PROTECTION PROGRAIl FOR tAIi ENFORCEI.lENT iii



This 2018 revision ofthe Model Respiratory Protedion Program for law Enf0I(ement guideline5 wa5 made possible

through the knowledge, skills, and dediration ofthe following Subject-Matter Experts coming from a tross-sedion of law

enfor(ement medi(al, nik management, and (al\05HA professionals.

Subject Matter Experts P05T Staff

llario A. (asas

Iraining & Re(ruitment 0f6(er

Offce of Professional Development

lrvine Poli(e Depa(ment

Steve Orewniany

Deputy (hief

Bureau of spe(ial operat ion s

5unnyvale Department of Publi( Safety

(hdstopher Dunn,ll0
Fellow ofthe Amencan [ollege of[hest Physicians

Pulmonary physi(ian

0tto Laufer
Homeland Serurity Divrsion

Santa Ana Police Department

Pamela J. Itlackie

Risk Manaqement Analyst

(ity of Fullenon

Robert akamura
Senior Safety Eng neer

Research and Standards llealth Unit

Steven H. (raig

ler ar [!"sL] larrl

l(athy Hobson

5taff5ervices Manager

Acknowledgements

I'1ODEL RESPIRATORY PROTECTION PROGRAIl FOR LAI'I ENFORCEI'1ENT



arefa(e

Ihe llodel Resphotory Prohction Progran tor Low Enforcenentwill assist law enfor(ement agen(ies in developing their

own written agenry program that satisfies Gl/05HA requirements. The modelprogram was originally developed by P05l

in (oniundion with (allosHA, the (alifornia Polke (hief's Assoriation, and the (alifornia State SherifflAsso(iation in 2004.

Agen(ies may make amendments t0 6ttheiragency specific program.

(al/0sHA Regulation 51r14 requires employers to develop and implement a written reJpiratory protedion program that

indudes worksite pro(edures and elementsfor required respirator use.The regulation also specifies the minimum medital

evaluati0n r€quirements determining an employee! abilityt0 usea resplrator.

(all0sHA Regulation 5199 requires employers to develop a program to proted their w0rke6 from Aerosol lransmisible

Disease (ATD). A key component of thii exposure (ontrol and va((ination program is (al/05HA Regulation 5144. Regulation

5199 ako spedfiesthe va(cines and/or tite6 requir€d to be provided to theirworkers and the minimum medical evaluation

requirements determining an employeet ability to use a retpirator spetificallyfor protection against ATD5.

This modelprogram is intended ai a starting pointfor law enfor(ementto meet(al/05HA requirements by darifying

(al/05HA standards and providing a templateto proted individuals in thefield, induding:

3 tmployee mediol requilements

J Annual equipment fit teJtinq

J Annualtraining in the use ofair purification and powered air purifi(ation respiratory equipment

tor model program questions, (ontad:

Janna Munk, P05I Eureau (hief

Jraining Program Servi(e5

916 )774829

Janna.Munk@pott.(a.qov
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P05T Mission Statement

PoST Commissioners ti

Model Respiratory Protedion Prognm fo] [aw [nfo(ement

59. Training

1. Web Resources 1l

(ontents
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Model Respiratory Protection Program for taw Enforcement

1, Purpore The purpose of this program is to provide law enforcement agendes with lnformation for use in developing a respiratory protedion

program forlaw enfonement pe6onnelwhose asignments could indude (ontactwith or responte to hazardous materiah or

Aerosol Transmisible Disease (ATD).Ihis document se$ the minimum standards to (0mply with (alifomia (ode of Regulations

(((R), Title 8, Sections 5144 and 5199 as they pertain to exposure to aerosol infectious diseases and the use ofair-purirying

respirators (APRs)and powered air-purifing respiraton (PAPRr. lt does not prevent agendes from eleding to be more re(ridive

in the designated use and fit testing 0fany spe(ifi( equipment. Agen(ies with spedalized units utilizing Self-(0ntained Erealhing

Apparatus (5(BA) shall in(0rporate the a ppro priate Cal/05HA regulati0ns int0 their re5piratory proteclion pr0gram.

Ihis information i5 not all-inrlusive and does not ne(essarily (onJtitute (all05H4 rompliance.lt is intended ai a guide to assist

agencies in the development ofa law enfo(ement respiratory protedion program and an AID exposure (ontrol plan. Agen(ies

should refer to the appropriate G|/05HA standardsfor complete, up-to-date information on the required elements. Hyperlinks

t0 the f0rms and regulations have been induded in this manual and are listed in the Appendix.

2. Scope Ihis do(ument (ove6 the broad requirements for romplianre with ((R,Iitle 8, Sedions 5144 and related rubsedionr of 5199.

This indudes required s(reening/titers and va(dnations, equipment selection, mediral screening, fit testing, tnining, use, and

maintenan(e ofrespirato6 to be used bythefollowing types oflaw enfonement personnel:

2.1 lndividuals whoare issued respirat0rs to be used for escapefrom hazardous atmospheres.

2,7 lndividuals who are issued respirators to be used while maintaining perimeter at hazardous materials inddents.These

are individuah stationed in the support ('told"or"green") zone and "warm"zone, where (ontaminantJ are not expected

to exreed leveh deemed safe for unprotected persons at determined bythe inddent rommander.

2,3 lndividuah who are issued reipirators for use in maintaining the p€rimeterat crowd-tontrol intidents where <hemical

agents (e.9., (5 0r (N teargas)are used.

2.4 lndividuals who are issued respirators to preventexposure to ATD due to (ontadwith, ortrantport of, perron5 who are

suspected ofcarrying an active infedion with a serious airborne respiratory ditease (e.9., tuberculosis, seasonalflu, etc)

2,5 lndividuals whq in exigent or emergenq situationt, are required t0 enteran area where 0(, (5, (N, (BRN, or other

tearing agents have been expelled.

llote ln kese stu1tians the n(jdent @nmlndet u \ffiet n (huqe thlll ensurc th1t the lewb 0f ontlninlton da not exeed the tearinq lqent

manuf1duet\ rcomnendItiln far tafe 1perattin u the NIASH m\ximun (nnrcntt\fi\n for use pnor ta entry.

Agen(iet thauld h1ve 
't/tiften 

paktes on the type, onaunt, and vehrtk af rekow of the aqents follownq the nonufacturer\ rercmmended

guileline\. Ihete p\li@s shall be \pKifi( f\r ind\u, autdaor, lnd \emH1nt1ined (sf0dlum-type) titulti1ns

3. program Administration Agencies shalldesignate a respiratory protedion program and exposure (ontlolplan administrator to oversee this program.This

person shall be identifred in the poliq by name, title, and location.Ihe program administrator shall be knowledgeable about the

requirements of ((R, Title 8, Sedions 5144 and 5199, and all elements ofthe respiratory protection program.Ihe administrator

will be responsible for assuring implementation ofall elements ofthis program.

I.,IODEL RESPIRATORY PROTECIION PROGRAI'I FOR LAW ENFORCEIlENT ,|



PEACE OFFICER STANDARDS AND TRAINING

The program administrator ir responsible for ensuring that law enforcement pe60nnelwhose assignments could include

(ontact with, or response to, hazardous materials orATD are included in this program, and thatthis program is implemented in a

(onsistent manner throughout the agenq.

llote lhe AID st0nd0t1 rcqutes 0n exp\sue @ntr\l plln ta omprehentively covet the neons thot will be used by lIw enfotement lgen(ies to contr\l

exposures t0 A[05. Far u1mpk, fot 1gen(ks 1perl(inq dekntu fI(ilities, thi5 lndudes sueening new detlinees sh1winq diseLse synptlns far

ftquienen\.

Ihe\qencl shallimplenent 0 v\tcinlhan prcqrun in 0@d0na wik (CR, tle 8,Spdnn 5199, Agpendix t.lh' list shIllbe rew(wed duinq the

nlndlt1ry lnnuIl prugrlm evllu1tiln.

{. Approved Equipment All respiratory protedive equipment shall be approved by the National lnstitute for 0((upational Safety and Health (Nl05H) for

the environment in whkh it willbe used.Ile following definitions apply to equipment that will be issued to law enfo(ement

personnel under this Program:

Air-purifying respirator (APR) A rerpirator that works by removing gas, vapor, or parti(ulate, 0r (ombinations 0f

gas, vapor, and/or parti(ulate from the air throuqh the u5e 0ffilter, (artridget

or(dnisters that have been tested and apploved by Nl05H for use in spedfictypes

of(0ntaminated atmo5pheres. T}is respintor d0ei not5upply oxygen, and

therefore (annot b€ used to enteran atmorpherethat ii oxygen defident.

Respirators for parti(ulate fltration indude N95, N99, N100, or P100 respirators.

Powered ak-purifying respirator (PAPR) An air-purifying respiratorthat uses a blower to force ambient air through air-

purifying elements to the respirator facepiete or hood.

llor0, Clftridges, anisters, ond filter ore opproved fur use lqhinst 5pe(ifi( h1zlrds where the

@n(ent1tim 6 known ot an be rcoson1bly estnlftd hne (ombin\tion 0f uqant(

v0Mp0 iulIte attndqes lnd @nistus ue lrynved fu us? lglinst 0(, 6, CN, lnd
(BRN envnonments.

5. Resphator Seledion Agencies shall maintain re(ords on the type ofequipment provided to employees and underwhat dr(umstan(es the equipment

is to be used.

5.1 Equipment use

Peimeter H AZMAT incident5 with

5pe(i6( indufi ial (hemicah

Peimeter dem/bio/nudear ioddent

Peimeter qoM ontol ((5 or CN tear 9a,

Adivation u,ithin qowd (o rclarca

((S or (ll tear gar)

Re!piratory illneu (AID)

Full facepiere (Nl0SH approvalT( 146) (ombination (artidg€

or a5 spr(ifed bythe HAZMAT inddent (ommander

tull facepiece APR with tllosH approyal fol (8Rl,l

Fullfa(epie(e APR,T( 146, (hlora(etophenone (artidge or

(an i5ter ((om bination 0rgani( vapor/parti(ulate)

tull fa(epie(e APR, T( 11G, chlora(et0phenone (anridge oI

(ani5ter (combinalion organi( vapol/parti(ulate)

l,l-95 parti(ulate retpirat0l, T( 84A

Respilator U5e nerpiratorType Manufadurer/Model

)



6. Medical Evaluation

7. [itlerting

5.2 Powered Air-Purirying Respirator

Pursuantto ((R,Iitle 8, Sedion 5'144,|aw enfor(ement personnelwhoare covered in this program shall be issued

Powered Air-Purifying Respirators (PAPR) ifthe Physi(ian or other Li(ensed Health (are Profesional (PLH(P)

recommends the use ofa PAPR for medkal reasons.

Priorto wearing a respirator,law enfor(ement personnel mustfirst be medi(ally evaluated. law enforrement personnel

should complete the mandatory medicl questionnaile found in ((R, Title 8, Sedion 5144, Appendix (, and submit t0 a

physical examination by qualified medical personnel. The P05T Medical History Statement {P05T 2-252) does not meet the

requirements for the required medi(al questionnaire.

Medical evaluations forany law enfoKement personnelare required:

6.1 Priorto wearing a reipirator,

6.2 When an individual reportJ medi(alsigns orsympt0ms that are related to the ability to usea respirator,

6.3 When a PLH(P,a supervisor, orthe program administrator informs theagen(y thatan individualneeds to be re-evaluated,

6.4 When observations madeduring fit testing and program evaluation indi(ate a need for re-evaluation, or

5.5 When a change orturs in workpla(e (onditi0nr (e.9., physkal wo* effort, protedive dothing, temperature) that may

result in a rubstantial increase in the physiological burden placed on an individual.

tit test pro(edures shall be in a((ordan(e with of((R, Title 8, Section 51t14 Appendix A and the manufadurer's re(ommendations.

1,1 Eefore law enforcement pe6onnelare rquired t0 ure any respiratorwith a tight-fitting fa(epiete (APR/PAPR), they shall

be fittested with the same make, model, style, and size 0frespiratort0 be used.lndividuals shallbe provided with a

suffirient number of respirator modeh and sizes sothat he/rhe may be issued an acceptable facepiete.

7,2 Fit teni shallbe provided at the time of initial assignment and 0tleoitorrnuolr/thereafter. Additional6t tests shallbe

provided wheneverthe individual, employer, PLH(P, supervisor, or program administator makes vi5ual observation5 of

<hanges in the individuall phy5i(al (0ndition that (ould affed respiratorfit. These (onditions indude, but are not limited

to,fadals(arring, dental(hanges, (osmeti( surgery, oran obvious change in body weight.

7.1 The pe6on who administers thefit test shall(omplete fit teit training. Agen(ies may a(ompli5h this training thr0ugh

their fire agen(y, (all05HA, the manufacturer ofthe equipment, or third-pa rty vendor. Do(umentatron of alltraining must

be maintained in the agency's program records. All personnel qualifed to fit test must keep up to date on theirtraining.

7.1 Prior t0 thefit tes! the individualshall be shown the proper pro(eduresfor donning a respirator. The individualshall

demonstrate donning the respirator, adjusting the straps, and performing positive and negative pressurefit checks.

7.5 Any individualwho cannot be suc(essfully fitte$ed with a tight-fitting fa(epiece respirator may be given theoption to

be issued a PAPR with a hood or helmet.

I.,IODEL RESPIRATORY PROTECTION PROGRAI.l FOR LAW ENFORCEI.lENT 3



PEACE OFFICER STANDARDS AND TRAINING

7.6 lndividuals whowear co(edive glasses or personal protedive equipment must be sure that such equipment is worn in a

mannerthat does not interfere with thefa(epie(e seal.The glasses or personal protedive equipmentthat mutt beworn

with the respirator shallbetaken to thefit-test assessment and worn during the test.

The agency must provide (orredive lens inserti ifdetermined by the fit-test administrator.

lndividuals who are issued tight-fitting fa(epiece gas/vapor air-purifing respirators shallbe pr0vided with either a

qualitative (employee response t0 teit agent) 0 r qua ntitative (numeri(al measurement of leakage) method fittest.

Agen(ie5 must indi(ate in their agen(y program re(ord5 whi(h test wat utilized and the results ofthe tests.

7.1

7.8

8. Re5piratot Uie 8.1 [xape: tor esape from the release of hazardous materiah, law enforcement personnel will be provided with

(agency to reled):

E (ombination (art dge air-puriffing respirator

tr (BRN-approvedair-puliring retpiratol

tr 0ther

8,2 Entry: Reipirator isiued under this program shall not be used t0 enter any area that is designated a5 the ex(lusion

("hof'or'ted") zone ofa hazardous materiah in(ident. They also should not be uied to enter any areas that are known

or suspected to be oxygen deficient or that (ontain (on(entration5 0f hazardous substances that are unknown or ate

immediately dangerous to life orhealth (IDLH). Respirator ure shall not (onflict with theagency's emergenry response plan,

8.3 (ontinuous duty: [or continuous duty in maintaining the perimeter ofhazardous materials or (rowd (ontrol inddents,

approved airpurirying respirators shall be used. Respirators shall be seleded that are apploved forthe (ontaminants

thatare believed to be present, and wearers shallnot be located in atmospheres in which toncentrationt ex(eed the

prote(ti0n fa(orofthe respirator.Ihe program administrator or in(ident tommander shalldetermine a (artridge

ftange sdedule.

8.4 Breakthrough: lfan individual detects breakthrough (i.e., a leak in the seal), the individual shall exit the area

immediately, 0r as roon as 5afety (onditions permit, perfom de(ontamination protedures, and removethe respirator

when instruded by fire or EMT personnel.

8.5 Aerosol Transmissible Di5ease (AID): Parti(ulate respirato6 (N95 or better) shall be used when an individual is in

(onta(t (in(luding transport in a vehicle) h,ith a person who is suspected ofhaving an aerosol transmissible disease

(e.g., tubenulosis, pneumonia, seasonalinfluenza, meningitis). Additional pre(autions may intlude masking ofthe

infected individual.

8.6 Disposable respirat06 shall be discarded in appropriate containers, in a((ordan(ewith the agenry's infedion

control procedures. Reusable respirato6 shall be de(ontaminated/(leaned in a((ordance with the manufadurert

re(ommendations and the agency's infedion rontrol pro(edures.

4



9. Training 9.1 Rerpirator ((R,Title 8,section 51,14 (al/05HA requires agendes to (onducttraining for all pe6onnel designated to

use respirator.Ihe training shallinclude at least the following:

The specific circumstances underwhirh respirators are to be used, in(luding illustrative stenarios that identify

the proper use by law enforcement personnel.

Why the r€spirator i5 neressary and how properfit, uege, or maintenan(e (an ensure the protedive effect of

the respirator.

Whatthe respirator's limitations and capabilitiet are in term5 of prote(ting agnin5t demi(alagents and other

respiratory hazards.

How to effedively usethe respiraton in emergen(y situations, induding situations when the respirator

malfunctions.

How to insped, put 0n, remove, use, and ched th€ seals of th€ respirator.

How to mainhin and store the respitator. lndividuah who ate issued PAPRs shall be instructed in procedures

forcharging and maintaining the batteries, andfor(heding theflow rate.

How to re(ognize medicalsigns and symptomtthat may limitor preventthe effedive u5e ofrespirato6.

Howto de(ontaminate (orsafely dispose of)a respiratorthat has been rontaminated with demi(ah 0r

hazardous biological materials.

Training shallbe provided at the time of initial asJignment to respirator use and at least annually thereafter.

Additional tnining 5hallbe provided when there is a change in the type ofrespiratory plotedion used, or

when inadequacies in the individual's knowledge or use ofthe respirator indi(ate that he/she has not retained

the requisite undeEtanding ot skill.

Ttistraining (an be a((omplished by in-house ins0udion, or by Yiewing an appmpriate multi-media

presentation in (ombination with instruction.lhe tnining should be (ompleted priot to <onducting ft tening.

((R,Il!C_!.segjguL9g (al/05HA requires agen(ie5 to (ondu(t training for law enfor(ement

personnel whose assignments could intlude contad with 0r response to hazardous materials or

aerosol transmissible disease. Agenties shall provide training as follows:

Atthe time of initial assignment to tasks where o((upational exposure may take pla(e;at lea5t annually

thereafter, notto ex(eed 12 monthsfrom the previ0us tra in ing;

For employees who have received training on ATD in the year preteding the effective date ofthe standard, only

traininq with respect t0 the provitions 0f the shndard that were not induded previously need to be provided.

When rhanges, surh as introduction of new engineering or work practice controls, modifi<ation oftasks or

procedures, or institution of new tasks or procedures, affed the employee3 o((upationalexposure or(ontrcl

measures.The additional training may be limited to addressing the new exposures or(ontrol measures.

Training matenal appropriate in (ontent and vo(abulary to the edu(ational level, litency, and language of

employees shall be used.

An acresible ropy ofthe regulatory text ofthis standard and an explanation of its (ontents

A gen eral expla nation of ATDs including the signs and symptoms of ATDs that requircfurther medi(al evaluation.

9.2 ATD

9.1.1

9.1.2

9.1.3

9.1.4

9.1.11

9.2.1

9.2.2

9.2.3

9.2.4

9.7.5

9.2.6

9.',I.5

9.1.6

9.1.7

9.1.8

9.1.9

9.1.10

I'1ODEL RESPIRATORY PROTECTION PROGRAII FOR LAI'I ENFORCT14ENT 5



PEACE OFFiCER STANDARDS AND TRAINING

9.2.7

9.2.8

An explanation ofthe modes oftransmitsion of ATDS and appli(able source (ontr0l pro(edures.

An explanation ofthe employers ATD Exposure Control Plan and/or Biosafety Plan, and the means by which

the employee can obtain a topy ofthe written plan and howthey tan provide inputas t0 its effediveness,

An explanation ofthe appropriate methods for re(ognizing taskt and other adivities that may expose the

employee to ATD5.

An explanation ofthe use and limitations of methods that will prevent or redu(e exposure to ATDs, induding

appropriate engineering and work pradi(e (ontrols, de(ontamination and disinfection procedures, and

personal and respiratory protective equipment.

An explanation of the basis for seledion of personal protedive equipment, its uses and limitations, and

the types, proper use, lo(ation, removal, handling, (leaning, de(ontamination, and disposal ofthe items of

pers0nal protediveequipment€mployeeswill use.

A desoiption 0fthe employer's tuberculosis surveillante procedures, induding the information that persons

who are immune-compromised may have a false neqative test fol latent tuber(u losis infection.

lnformation on the va(cines made available by the employer, induding inf0rmation on their efficacy, safety,

method ofadministration, the benefits 0f being va((inated, and that the va((ine and va((ination will be

offered free of<harge.

An explanation of the procedure to follow if an exposure in(ident o((urs, induding the meth0d of reporting

the inddent, the medi(al follow-up thatwill be made available, and p0st-exposure evaluation.

tvery training program shallincludean opportunity for interactive que5tion5 and answers with a perJon

who is knowledgeable in the subjed matter ofthe training a5 it relates to the rvorkpla(e that the training

addresses and who is also knowledgeable in the employert ATD exposure (ontrol or Biosafety Plan. Training

not given in pe6on shallprovidefor interactive questions t0 be answered within 24 hours by a knowledgeable

person as described in ((R, Title 8, sedion 5199 and shallfulfrll allthe subied matter Iequirements of

subseitions (i)(4).

9.2.9

9.2.10

9.2.11

9.2.12

9.2.13

9.2.11

9.2.15

I0. Maint€nan(e Agencies shall have a protedure in placefor maintaining, (leaning, disinfecting, storing, inspeding, and repairing all respiratory

pr0tedive equipment used by agenry personnel.

10.1 (leaning and disinfecting

10.1.1 Each respirator user shall be provided with a respirator that is clean, sanitary, and in good working order. The

agency will ensure that respirators are deaned and disinfeded at the following intervah:

10.1,1.1 Respirato6 issued forthe exclusive use ofan individualshallbe cleaned and disinfeded as often as

necessary to maintain a sanitary (ondition.

10.1.1.2 Respirators issued to more than one individualshall be deaned and disinfeded before being worn

by other persons.

10.1.1.3 Respinto6 maintained for emergen(y use shall be cleaned and disinfected after each use.

6



10.2 Storage

10.2.1

10.2.2

10.2.1

10.2.4

10.1.1.4 Respirato6 uted in fittesting and training shallbe cleaned and disinfeded afterea(h use (before

being used by another penon).

10.1.1.5 Respiratorthat have been (ontaminated with (ertain chemkal, biological, radioactive, or nuclear

((BRN) agents require spe(ial de(ontamination procedures to redure the likelihood ofsecondary

exposures to the user or assisting personnel.Ihe HAZMAT in(ident (ommander or officer in charge

will inform users ofany spedal d€(ontaminati0n pro(eduret that are required.

All respirators shallbe stored to protertthem from damage, (ontamination, dust, sunlight, extreme

tempeGtures, ex(essive moisture, and damaging themiols.Ihey shall be pa(ked 0r stored to prevent

defomation of the fa(epie(e and exhalation valve.

Io protect the integrity and the shelf life ofthe equipment, agen(ies muJtfollow the manufadure/s

recommendation for storage.

Agencies mustalso maintain records ofwhere allequipment i5 stored.

Aqen(ies should tak€ into (on5ideration the need fordlarging PAPR batteries v{hen thE are stored 0r not in use.

10.3 Storage lo(ation

1. Air-purifying re5piralo6

2. Pani(ulate rctpiralor for ute with potiibly infediou! personl

l. PAPRT

llot B\nery th}uld be kqt (huged wth the fo(Eiee utl, ot il b^My lnd l\(EiKe oE kEI in

Nttol vdtKk, 0 Wrc blltet/ 5hould be kEt dtuged ond \v1tl\ble.

Iyp€ ofnespirator Storag€

10.4 lnspedion

10.4.1

10.4.2

single-use parti(ulate respiraton shallbe inspetted priorto use. Allrespirato6 maintainedfor use in emergency

situations shall be inspeded at lea5t monthlyand in attordantewith the manufadurer's recommendations,

and shall be cherked for properfundion before and after each use (((R, Title 8, Sedion 5144).

lnspections should include a rhetk of:

10.4.2.1 Respirator fundion, tiqhtness of (onnections, and (ondition ofthe various parts in(luding, but n0t

limited to, thefa(epie(e, head stnps, valves, and (artridges, (aniste6, orfilters.

10.4.2,2 All rubber or plaf( parts foI pliability and signs of deterioration.

t0.4.2.3 PAPR (onnecting tubes 0r hos€s and batterie5.

10.4.2.4 Ead inspedion shall include donning the respirator and performing positive and negative pressure

fit (he*s.

10./1.2.5 An inspedion log shall be kept with the respirator (except single-use parti(ulate respirators).
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10.5 Repai6

10.5.1

10.5.2

11. Program Evaluation

12. Re(ord Keeping 12.1 Retpirators

Any defedive respirato6 rhall be removed from servi(e and thall be adiusted, repaired, or dis(arded as

appropriate. Witten poli(ies shallindi(ate where defedive equipment must be turned in, the person

responsible for re(eiving it and how repla(ement equipment isto be issued,

0nly persons who have been trained to perform suth operations shall make repairs or adjustmentsto

respirators. All repairs shall be made atcording to the manufacturer! re(0mmendations and spe(if(ations for

the type and extent of repairs to be performed, using only the manufacturer! NlosH-approved parts.

12.1.1 Personnel medical records shall be retained and made available in a<<ordance with ((R,Iitle 8, Section 1204

for a minimum 0f thirty (J0)years after an employee! separation oI termination.

Agenries mayfollow agen(y polides forthe maintenan(e of (onfidential medical records.Ihe policy must

indicate wherethese re(ords are maintained, who is responsible for them, and how employees, their

representatives, or(al/05HA personnel canobtain a((ess t0therecordt.

Do(umentati0n of training, intpecti0n and maintenan(e.

D0(umentati0n of fi t testing, induding:

12.1.4.1 Type oftest (qualitative or quantitative)

12.1.4.2 Name or lD ofemployee

12.1.4.3 Make, model, style, and size of respirator te(ed

12.1.4.4 Date of test

12.1.4.5 Results of the fittest

A (opy ofthis program and the above rerords shall be made available to allaffeded employees, their

representatives, and representatives of the (hiefofthe Division of oc(upational safety and Health. Agen(ies

shall determine the re(ords retention poliqfor training, inspe(tion, maintenance, and fit-test records. Ata

minimum, agen(ies shall retain the most recent record ofeach type for eath employee or piece ofequipment.

12.1.2

The program administrator shall conduct a pe odir review ofthe agen(yl program to ensure adheren(e t0 alltubsections ofthis

pmgtrm.Ihit teview shall includeat a minimum:

11.1 Respiratorfit

11.2 Appropriat€respiratorseledion

ll.3 Prop€r ure of respintols

ll.4 Proper inspedion and maintenan(e pro(edures

11.5 (unency with ATD standads (refer to current G|/05HA ttandard,

((R,Title 8, Sedion 5144 The program administratoris responsible for ensuring that proper

re(ords are kept for this program. This indudes:

12.1.3

12.1.4

12.1.5

PEACE OFFICER STANDARDS AND TRAINING



]2.2 ATD

12.2.1

12.2.2

(R, Title 8, Sedion 5199

Medical rerords: the employer shallestablish and maintain an a((urate medical record foreach employee

with o((upationalexposure, in atcordancewith C(R,Iitle 8,section 1204, Access to Employee Exposureand

Medical Rerords, ofthese orders. This record shall include:

12,2.1,1 The employee! name and any other employee identifer used in the workplare;

12.2.1.2 The employeel vardnation status for all vaccine5 required by this standard, induding the

information provided by the PLH(P in a(cordance with subsedon (hX5)(F), anyvaaine retord

provided by the employee, and any signed declination fom5;

El(qtioa to tubt€rjion A)0)0)2 As t0 se0s0n0l influenza vl((ine, the nedi(0l rcord need 1nly ontain 0

dedinlttln fum [u ke mlst retenl seosanal nfluenzo vocine.

12.2.1.3 A (opy ofallwritten opinions provided by a physician or other licensed health rare professional

(P[H(P) in aaordance with this standard, and the results ofallTB assesments;and

12.2,1,4. Acopy ofthe information regarding an exposure inddentthatwas provided to the PtH(P as

required by subsection (h)(7XB).

12.2.1.5 (onfdentiality: the employer shallensure that allemployee medicalrecords required by this

section are kept confidentialand not disdoJed orleported withoutthe employee's express witten
(onsentto any person within or outside the workpla(e ex(epl as permitted by this section 0r as

may be required by law.

12.2.1.5 lhe employer shall maintain the medicalrecords required bythis section for at leastthe duration

ofemployment plus 30 years in atcordance with (B,Title 8,Sedion 1204, Access to Employee

Exposureand Mediol Records, ofthese orden.

llot.5 subse(ron (j)(l )(A): lhts record noy be tanbtned with the medkIl rced rcquued by ((F,. titk 3, sKtian 5191,

Eloodbome P1thogens, 0f kese ode6, but nly n\l be ombined wik non-nedKll personnel records.

'ubttuiln 

(j)(1)(0: kete prcvisilns do n\t 1pply t0 rcudt thIt d0 nat @nt\in individu1lly idenhfi1bk medi(0|

nfumzlnn, 0r lrcm whi(h individulllv identifilbk medlol inflmltian hls heen PnavPi

Iraining rerords:the employer shallestablish and maintain an a(culate tra ining retord for each employee.

Training rerords shall be maintained for J years from the date on which thetraining oc(urred and include:

12.2.2.1 ThedateG) 0f thetraining 5ession(s);

12.2,2.2 The contents oI a summary ofthe training sesionG);

12.2.2.3 The names and qualifications of persons (ondu(ting the training or who are designated to respond

to interactive questions; and

12.2.2.4 The names and job titles of all penons attending the training sestions.

12.2.2.5 Records of implementation ofAT0 Plan and/or Biosafety Plan.

12.2.2.6 Records ofannualreview of the ATD Plan and Biosafety Plan shall indude the nameG)ofthe

pe6on (onduding the review, the dates the review was tonducted and tompleted, the name(s)

and work areaG) ofemployees involved, and a summary ofthe conclusions.Ihe retord shall be

retained for three years.
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n(idents shall be retained and made available as employee exposure re(0rds in

These records shall include:
12.2.3 Re(ords of exposure i

accordance with (R, Title 8 Sedion 1204.

12.2.1.1 The date ofthe exposure in(ident;

12.2.3.2 The names, and any other employee identifrer used in the workplace' of employees who were

in(luded in the exposure evaluation;

The disease or pathogen to whid employees may have been exposed;

The name andjobtitle 0fthe perton performing the evaluation;

the identity ofafly lo(alhealth ofrcer and/or PLH(P consulted;

The date ofthe evaluation;and

lhe date of(ontactand (ontact information for any other employerwho either notified the

employerorwas notified blr the employer regarding potential employee exposure'

lloic see the AID st\nd\td fot the del ih 0f wh t @n itutes 0n eryo\u( inddent in ke definiti1n\ 0n(1 tubsedion

!tvJ!)!!)

12.2.3.3

12.2.3.4

r2.2.1.5

12.2.3.6

12.2.r.1

17.2.4

12.2.5

12.7.5

l2J.7

Re(ordsoftheUnavailabilityofva(ineshallincludethenameofthepersonwhodeterminedthattheva((ine

,r not available, the name and affiliation ofth€ person providlng the va((ine availability information' and

the date 0f the (ontad.Ihis rerord shall be retained forthree yea6'

fletords ofdecisions not t0 transfer a patientto another facility for airbome infedion i5olation for

,JiJ "rr* 
rrrrrr ue dorumentei in the patient's dart, and a summary shall be provided to the Plan

";;;i;;;il,d|ng 
onlythe nameof thephysidan determining thatthe.patientwasnotableto be

i"rrf.r"A,if,.. a.,..id time ofthe initial deiision and the date, time and identity of the person(s)who

oerformedeathdailyreview.Ihesummaryretord,whichrhallnot<ontainapatient,sindividuallyidentifable

medkal inlormation, shallbe retatned forthree yean'

Re(ords0finspe(tion,testingandmaintenan(eofnon-disposableengine€fin9(ontrokin(ludinqv€ntilation

una otf'.irn i,rrnafing rystems, airfrltration systems, (ontainment equipment, biologkal safety cabinets' and

*.rn,Jr*,,y*r,shallbe maintainedfor a minimum of five years and shall inrludethe nameG)and

,ill i.ttiitr t't'. p."on(s) performing the te(, inspedion or maintenance' the date' and any signifi(ant

fndings and actions that were taken

Rerordsottherespiratoryprotedionprogramshallkestablishedandmaintainedinaccordan(eWith((R,

ioi. g,'G!g! 510a, neipiratory Protection, ofthese orders Employers who provide 6t-test s(re€ning' in

.,iii.iiilffi".eption t0 subsection (g)(6)(B)l sha retain the screening recordfortwo years.
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12.3 Availability.

12.3.1 lhe employer shallensure thatallre(ordt otherthan the employee medicalrecords more spetifrcally dealt

with iniubseaion (jX4)(O, required to be maintained by this section shall be made available upon request to

the thiefand Nl05H and the lo(alhealth offi(er for examination and (opying'

.|2.3.2 
Employee training records, the exposure (ontrol plan and/or biosafety plan, and records of implementation

ofthe AID exposure control plan and biosafety plan, other than medi(al tecords (ontaining individually

identifrable medkal information, shall be made available as employee exposure records in accordancewith

((R,Title 8, 5edion x to employees and employee repre5entatives.

12.3.3

12.4 Transfer of re(ords.

12.4.1

12.4.2

Employee medical records required by this subsection shallb€ provided upon requestto thesubied employee,

anyone having the written (onsent ofth€ subject employee, the lo(al health offiter, and to the (hiefand

NI6SH in acordance with t(R,Iitle 8,Section 3204 0f these 0rders, A((ess t0 Employee Exposure and Medical

Re(ords, for examination and copying.

lle employer shall romply with the requirements involving the kansfer ofemployee medicaland exposure

rerords thatare set fortt' in ccn,Itt. g, s..tion 1204, A(ess t0 Employee Exposure and Medi6lRecords, of

these ordets.

tf the employer (eases to do businets and there is no sutressor employer to re(eive and retain the re(0rds

for the pres;ibed period, the employer shall notify the chiefand Nl05H, at lea$ three months prior to the

disposai ofthe records and rhalltransmit them to Nl05H, if rquired by Nl05H to do so, within that three-

month period.
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Appendi

l. Web Retour(es

2. AcronYms

Gl/05HA resPirator standard

http://www.dirca.q0v/IitleS/5144'html

Cal/05HA Aerosol Transmissible Diseaser standard

.dir.ca .oov/titleS/5
'l99.html

h

GI/0SHA Publ i(ation, Respiratory Protection intheWorkpla(e

w.di

Glifornia Department of lndustrial Relationt

httpJ/www.dir'ca.qov

Gl/05HA RespiratorMedical Evaluation Questionnaire

http://www.dir(a.oov/titleS/51 44( html

I'll05H resPirator Page

http:i/www.(d(.oov/niosh/topi('respirato15/

P05T Medial History Statement (P05T 2-252)

57

APR Air-PurifYingRe5pirator

AT0 AerosolTranrmissibleDhease

GRN Oemical, Biologiol, Radioloqiral' and l'luclear

C(R ftlifornia (ode ofRegulations

t{loSH National ln5titute for 0((upational Safety and Health

PAPR PoweredAir-Purirying Respirator

PLH(P Physkian or other Licensed Health (are Professional

I,lODEL RESPlRATORY PROTECTION PROGRAI'1 FOR LA|i ENFORCEI"IENT t3



3. Glorsary Air-purifying respirator (APR)

ftl/0SHA Regulation 5l'14 Requires employer to develop and implementa wrift€n respiratory-protedion

proqram that indudesworksite procedures and elementsfor required respirator use'

G|/OSHA Regulation 5199 Requires employers to develop a program to protect their workers from aerosol transmissible

disease (ATD)

PEACE OFFICER STANDARDS AND TRAINING

Powered Air'Purifying Respirator (PAPR)

A re5pirator that works by removing gas, vapor, or parti(ulate, or (ombinations ofgas, vapor'

and/or parti(ulate from the air through the use offilters, rartridges, or canisters that have been

tested and approved for use in tpe(ific typei of (ontaminated atmospheres by Nl05H'

A liquid thattemporatily disables a person;prepared as an aerosoland sprayed in thefate' it

irritates the ey6 and Gures diziness and immobilization (MateIM)'

A qas (ausing tea6, salivation,and painful breathing - stronqer than (N gas but wears offfaster.

Also known as pepper spray,0( gas is a defense spray agent deivedfrom hot cayenne peppers'

whi(h (auses temporary blindnes and breathinq difficulty'

An air-purif,ing respirator that uses a blower to force ambient air through air-purifying

elements to the respiratorfa(eDie(e 0r hood.

(N gas

(5 gas

0( gas

4. tA0s

Titers

h thk ptogrum oPtionol ot mafidotory?

Ihe program is mandatorY.

When nust ny ogency comply with these tequircnenB?

yofip,og.r rt *to k in piaie now. tailureto (omply pla(es your personnelat risk. G|/05HA may levy fines/penalties on

non-(ompliant agencies.

Which penonnelin ny ogency ore covered by risstomlord?

Any individualwho has (ontad with the publk on a regular batis'

Awayofexpressingcon(entration.Titertestingemploysserialdilutiontoobtainapproximate

quantitative information from an analytital pro(edure that inherently only evaluates as

positive or negative.
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Wherc .on t get o cory of the rcgulotions?

ir.(a.qovIitle8/5 144.html

ttD://www .dir.(a.qov/t irleS/51 99.htm!

Yes. For further information, (onta(t:

Steven Craig, P05T Senior (onsultant

Traininq Program Services

916 717-5561

Whot orcds do 5144 and 5199 cowt? 
- r-- --.^:,-l^-,/6+ ia<rinn nf pr.h resoirator worn (N95/MSA full-face

5144:RespiratoryProtedion(RP),in(ludesrequiredmedi(aldearan(eforrespiratory/fittestingofea<hrespiratorworn(N95/l{

,,l-, fl},il1l:lr',.tlrt'il:t;isease (AT0), includes a list ofva(dnaionr that Mr.5T be offered to vour pers,nnel Agendes must provide the

''" 
,u,,ruion, o, show proof ofdeclination oI titer (immunity) for eath area covered'

ls w aoency pemitted to hovl stdff nefibe' truinld to ondud out dnnual'fit t"/'?

Yes,iftheyhavecomplet.aut,,in-tr...t.in.,.ourseconductedbytheequipmentmanufacturerorbyanauthorizedthird-partyvendor,

AlethelecufientlyogenciestltotorcfullyconptointintheseorcosrndConlspeokwitthenahelpCrcoteopolicyfolmyagency?

Do thue nodel guidelines cover all of the requhed elements of on AfD polity?

The guidelines are intended a5 a starting pointonly. Agencies should reviewthe appli(able regulations to ensure (omplian(e The (omponents

ofthe 5199 exposure (ontrol plan arc (ontained within Sedion D ofthe 5199 aerorol transmissibledisease regulations' Employerrequirements

indude written aerosol transmissible disease exposure (ontrol pro(edures, infedion (ontro I measures, employee training, medi(al servi(es'

and retordkeeping. Where engineerinq and work practi ce controls do not provide adequate protedion, the standard requires that respiratory

proted ion be used t0 plotect workers performing certain tasks from exposure to aerosol transmissible diseases

Referenceh .(a ra ohb/ e5 AIDS

the emploYee's working hours'

My ogen<y hos linited tnining ond sofetyhisk rctour(es' Whot @n we do to be@ne /ompliont?

There arc third-party venao,s ,.aaity avalaii. iiat ,peciariz. ln ttr.se areas for emergency servi(et see (onhct infofmation below for detalls

0n (ompliant agendes utilizing third-party vendo15'

Are tlrcre serious'teol wottd" AfDs th[t tl,w enforcenent per,onnel moy encountet ond (onttoct?

yer.ln addition t0 the s*ror.tttu, *,.,. r. r.ny oti., tonsmirritte Oiieases (e.g , drug+esistant tubeKulosis and severe A(ute Respiratory

fi;;d*ii;,i,t entountered bv law enfor(ement and detention personnel on a dailv basis'

Ouremployeesollhovenedi(Llin'urun@,(onwejustreferthentodteirmediolproviderfoldlesevlcdnnon''owedonothove

'JJ1'[:i:ff11,*a)(4),theemproverrharrprovidealrsaresuards.o']:oo':].1'::::ll1*::ii:]:1;l'ifi:ff'J*"t"

equipment, respirators, trrininq, ano meai;is.,ui,.r, ut no ,orito tt'e employee, at a reasonable .me and place fot the employee' and during

steven.(ra .(a.qov

ODEL RESPIRATORY PROTECTION PROGRAl,1 FOR LAI'{ ENFORCEI"IENT 
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Ar-rn C50 Mask Assembly First Responder Kit - Atlantic Tactical Inc Page I of 5

CART

Home / Equipment & Gear / Tactical Equipment / Gas Masks & Chemical Protection

/ Avon C50 Mask Assembly First Responder Kit

Avon C50 Mask Assembly First Responder Kit

Avon Protection Systems

$638.00

(No reviews yet) Write a Review

SKU:

166-LG

W*r

https://www.atlantictactical.com/avon-c50-mask-assembly-first-responder-kiV?sku:L66-... '1211912018
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Avon C50 Mask Assembl.v First Responder Kit - Atlantic Tactical lnc

We

Size: Required

Med. S

Page 2 of 5

CART

t,

Quantity

v1

@+ flszelY @

Description

The C50 has been developed using the same platform as Avon Protection's successful M50 based US

Military Joint Services General Purpose Mask.

The C50 offers high protection and an outstanding field of vision and superior comfort. The

innovative design features optimize the user's time in the operational arena for CBRN protection in

law enforcement or counter terrorism operations.

Also, with the appropriate filter, the C50 protects against a range of CBRN threats including chemical

warfare agents, toxic industrial chemicals (TICS), toxic industrial materials (TIMS), biological and

radiological hazards and riot agents.

lncludes:
. C50 Mask
. Clear Outsert Assembly

' Sunlight Outsert Assembly

L

https://w.ww.atlantictactical.com/avon-c50-mask-assembly-first-responder-kit/?sku:L66-... 12t1912018



Avon C50 Mask Assembly First Responder Kit - Atlantic Tactical lnc

Avon Protection Systems

Avon C50 Mask

Assembly CBRN -

Twin Port APR

S422.oo

Avon Protection Systems

Avon Clear Outsert
Assem bly

Ss1 .oo

Page 3 of 5

CART

Avon Prote(

Avon Sun

Assembly

Sse.oo

CBRNFl2B filter

CTF1 2 Riot Agent Filter

L4ask Carrie!'

Storage Faceform

C50 Datasheet

Related Products

Customers Also Viewed

Avon Protection Systems

Avon FM53 Mask

Assembly - Twin Port
APR

S1,142.00
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https://www.atlantictactical.com/avon-c50-mask-assembly-first-responder-kit/?sku=L66-... 1211912018
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